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10. EEEM

The International Trend section consists of three articles:
the former two are English articles by Jennifer Jihye Chun,
the University of Toronto, and by Musa Yusupov, Chechen
State University; the latter one is a Japanese article by
Akihiro Koido, Hitotsubashi University.

(The Editorial Board)

1 Global Directions in Labour Sociology:
Studying Informal and Precarious Worker
Organizing

Jennifer Jihye Chun

About the author:
Jennifer Jihye Chun is Associate Professor of

Sociology and Director of the Centre of the
Study of Korea at the University of Toronto. Her

research focuses on the dynamics of power,
inequality and social change under global capi-
talism with an emphasis on the changing world
of work and politics for women and immigrants
in low-paid, precarious jobs. She is the author of
the award-winning book, Organizing at the
Margins: The Symbolic Politics of Labour in
South Korea and the United States (Cornell
University Press, 2009). Her work is interdisci-
plinary and has appeared in journals such as
Signs: Journal of Women in Culture and Society,
Journal of Korean Studies, Critical Sociology,
Third World Quarterly, and Work and Occupa-
tions. She is the former President of the Labour
Movements Research Committee (RC44) of the
International Sociology Association.

*kk

The new global workforce: workers in informal
and precarious jobs

A defining feature of the 21* economy is the
prevalence of informal and precarious work —
that is, forms of employment that lack the labour
rights, welfare provisions, job security and as-
sociational ties that protected previous genera-
tions of unionized workers. Labour market ine-
quality is compounded by social inequality: a
large proportion of workers in informal and
precarious jobs are comprised of women,
(im)migrants, youth, the elderly, and/or mem-
bers of subordinated castes or racial-ethnic
groups. These social and economic divides are
not only characteristic of low- and mid-
dle-income countries that possess limited eco-
nomic and institutional resources for alleviating
job-based poverty and inequality but also of
advanced capitalist countries with a longer his-
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tory of providing formal sector employment.

Provocatively coined the “Precariat” by Guy
Standing, former director of the International
(ILO),
precariously-employed workers should not be

Labour Organization informally- and
misunderstood as part of an underclass or a
peripheral part of the global economic system,
either in terms of size or geography. Rather,
they are central to the functioning of today’s
capitalist markets and thus, must be understood
as an integral part of the 21% century global
economy. However, the conditions of their legal
disenfranchisement as well as social and eco-
nomic subordination create profound challenges
for the self-organization of informally- and pre-
What,

sources of power can these workers cultivate to

cariously-employed workers. if any,
challenge the seemingly inexorable “race to the
bottom” in wages, working conditions and living
standards? How are workers and their collective
organizations adapting their organizational pri-
orities, practices and structures to adapt to the
changing world of work and politics?

New directions in global labour sociology

Contrary to the widespread belief that workers
in informal and precarious jobs are incapable of
mobilizing as a collective political force, recent
research, particularly in emerging field of global
labour sociology, reveal that some of the world’s
most vulnerable workers are, in fact, organizing
to challenge unjust forms of informal and pre-
carious work. And they are doing so using in-
novative methods and novel organizational
forms. For example, scholars such as Akira
Suzuki and Heidi Gottfried have shown that

non-regular workers in Japan have established

10

community unions that organize individuals as
union members on the basis of identity (e.g.
women, youth and migrant workers) and geog-
raphy rather than through single enterprises. In
my comparative research on the South Korean
and U.S. labour movement, | have argued that
non-traditional groups of workers (e.g. older
women workers in South Korea and immigrant
workers in the U.S.) are moving away from a
singular dependence on the workplace strike
and instead, cultivating alternative sources of
symbolic power that draw upon moral authority
of broad-based publics including students,
community activists, and social movement or-
ganizations. The recent founding of the Interna-
tional Domestic Workers Federation, comprised
of organizations in more than 30 countries
around the world, further exemplifies changing
trends. Although domestic work has long been
excluded from most national labour law frame-
works and deemed “unorganizable”, today it is a
leading sector of innovation in both domestic
and global-level organizing.

These efforts may be relatively small
compared to the swelling numbers of workers
misclassified as self-employed, contracted to
work through intermediary agencies, or subject
to daily, part-time or short-term contracts.
However, they highlight the beginnings of a
paradigm shift in the way workers engage in
collective action and build collective organiza-
tions. Several distinct and overlapping trends
characterize this shift, which is detailed in a
forthcoming publication with Rina Agarwala on
“Activism and Organization in the Global Era” to
be published in Handbook of the Sociology of
Work and Employment (Sage). First, informally-
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and precariously-employed workers’ struggles
tend to adopt an intersectional approach to la-
bour politics, emphasizing that the roots of
economic subordination are as much about
class exploitation as they are about social dis-
crimination along gender, ethnicity, family and
migration status. This includes an emphasis on
wages and working conditions, as well as is-
sues concerning social reproduction such as
child care, education, and housing. Second, the
collective action practices of informally- and
precariously-employed workers include a range
of strategic innovations, including forming
broad-based alliances with diverse social
movement groups and conducting research on
corporate behavior across the global supply
chain. Third, the expanded repertoire not only
broadens the types of social actors that partici-
pate in worker struggles, but it also extends the
boundaries of the organized labour movement
beyond the workplace to include neighborhoods,
the

sphere. These characteristics reveal that in-

communities and transnational public
formal and precarious workers are developing
alternative pathways for building collective sol-
idarity that highlight the primacy of workers’
communities and social identities as well as
strengthen partnerships with identity-based or-

ganizations and issue-based social movements.

New collaboration

The shifting landscape of informal and precari-
ous worker organizing have resulted in im-
portant new directions in the emerging field of
global labour sociology. These new directions
emphasize the need to go beyond the image of
the 20" century industrial worker and union
model and instead, recognize new subjects of

11

labour and new kinds of labour struggles —
namely, struggles led by women, immigrants,
people of color and other socially marginalized
groups of workers to challenge the roots of
economic and social subordination. In doing so,
these efforts promise to launch a new interna-
tional labour movement that recognizes the so-
cial worth and economic contribution of all
workers, regardless of gender, migration status,
social status, national origins or geopolitics.

However, in order to adequately evaluate the
potency of these new initiatives, labour sociolo-
gists need to go beyond these theoretical and
empirical innovations and broaden our method-
ological approaches to include new comparative
foci and cross-sectoral collaboration with com-
munity and labour organizations. Practice by
organizations on the ground is in many cases
well ahead of academic research and analysis,
yet pragmatic challenges such as limited time
and resources often constrain organizations
from documenting and sharing their experienc-
The
“academic neutrality” and varying interests and

es with wider publics. insistence on
goals between academics and social organiza-
tions may also thwart the development of
meaningful relationships and cross-sectoral
collaboration. Yet, finding ways to overcome
these differences is imperative to addressing
one of the greatest current challenges to im-
proving job quality and worker voice around the

world.

To advance this initiative, a new global research
network is underway to study innovative models
for organizing informal and precarious workers

in eight countries around the world: Canada,
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China, India, Mexico, South Korea, South Africa,
and the U.S. While the selected countries by no
means represent the geographic scope of the
issue, they provide an important starting point
for identifying important global-level trends in
informal and precarious worker organizing. An
initial set of country-specific papers, spear-
headed by Chris Tilly at the Institute for Re-
search on Labour and Employment at the Uni-
versity of California Los Angeles can be found
at

http://www.irle.ucla.edu/research/ExperiencesO

rganizinglnformalWorkers.php. As this loose

network consolidates into a more formal collab-
oration, we will seek to facilitate knowledge
flows and build reciprocal relationships between
and among academic and non-traditional labour
movement actors that will deepen public and
scholarly understanding of the shifting terrain of
21% century labour politics.

12

2 The Chechen and Japanese Values: A
Comparative View
Musa Yusupov

About the author:

Musa Yusupov, director of the Center for Social-
Strategic Researches, gives courses in “Con-
flictology” and
State University. The head of the Chechen
branch of the Russian society of sociologists.

“Ethnosociology” at Chechen

Sphere of scientific interests: the regional con-
flict, social-cultural values and norms.

The author of chapters in monographs: Trans-
in
search of new borders of Russia. Ed.
L.V.Vardomsky, C.B, Golunov. M. 2002; The

parent borders: safety and cooperation
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North Caucasus: a sight from within. Calls and
Ed.
A.Matveeva, |.Savin/Institute of oriental studies

problems of sociopolitical development.

of the Russian Academy of Sciences. M. 2012;
Problems of socio-cultural modernizations of
regions of Russia /Institute of philosophy of the
Russian Academy of Sciences. Drawing up, the
general edition: N.l.Lapin, I.A.Beljaeva. M., Ac-
ademia. 2013.

*kk

In the modern world, the globalization process
has strengthened interference of cultures and
values, and has shown contradictions between
secularity and religion or traditions and moder-
nity, which require us to redefine the vector of
societal development. The processes of global-
ization and modernization in different regions
and countries have different social and cultural
peculiarities.

Chechnya is a part of Russia. Since the
end of the Caucasian war (1859), it has become
integrated into its political and economic space.
Russia is a poly-ethnic and poly-religious coun-
try with diverse cultures, and its subjects are at
different "stages" of development.

The condition of modernization of the
Chechen Republic among the Russian regions
is characterized by its low level of primary
modernization, which has been caused, first of
all, by the destruction of economy during the
(1994-1996, 1999-2002),
and by the slow rates of restoration of the in-

military operations

dustry and other spheres of economy.
Successful modernization is predeter-

mined by changes in public consciousness and
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the updating of cultural patterns. If we look at
developed countries, it is easy to find the cor-
relation of value attitudes, economic prosperity,
and the functional efficiency of the state [1]. The
recent changes in Russia and its regions have
promoted the renewal of social life. The Internet,
mobile communication, and other information
equipments bring changes into the functioning
of traditional norms.

Ethno cultural values change with differ-
ent rapidity in different countries. The given
process covers internationalization, liberaliza-
tion, universalization, and modernization [2]. In
this context, what is of interest is the Japanese
experience concerning the adaptation of its tra-
ditions to new circumstances. Japan has mod-
ernized itself by means of adopting western
technologies while keeping its cultural identity
intact [3].

The Japanese and Chechens have dif-
ferent histories and are located in different parts
of the planet, but they are similar to each other
in terms of their world-view and spirit, which
induce us to survey their differences and simi-
larities of world-view and modes of behavior.
Here the first attempt is undertaken to reveal the
general and specific in life activity of two nations
with a view to conducting in the future a com-
parative sociological research of socio-cultural
values of the Chechen and Japanese youth.

During the post-conflict period in Chech-
nya, as well as during the post-war time in Ja-
pan, a profound interest in social and cultural
values and norms can be observed, and re-
sponsibility for preservation and revival of tradi-
tions and customs can be found as well. The
Chechen values are a part and segment of the

Caucasian values.
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In Japan, one of the main symbols is the
mountain Fujiyama, while in Chechnya, its
counterpart is the mountains of Bashlam cov-
ered with snow in winter and summer. If we fo-
cus on Japanese and Chechens through the
symbols of these kinds, we will find out similar
lines in the traditional way of life. Japanese
sportsmen-judoists, when they were in the
Chechen Republic, said, “Chechens are yes-
terday's Japanese.” They meant, | suppose,
not only samurai spirit but also traditional cul-
ture.

Japan has a delightful history of Samurais
with the code of honor, which shows fearless
spirit and the allegiance to supervisors and the
state. Although Chechnya has experienced for a
long time the public-political system with natio-
nal democracy, it also has spirit similar to sam-
urai one, which is called «k'onahi» (literally:
«sons of the people»). They devoted their life to
protecting, and giving charities to, destitute
people when in need of help. The spirit of this
kind became a kernel of resistance to the ene-
my, which is to say, the honor code.

In other words, they served voluntary ser-
vices to communities, the people, and the
country. And now families aspire to bring up
boys with qualities of “k'onah”, capable of
risk-taking and resolute acts.

In Caucasus, as well as in Japan, posi-
tioned as the key parts of the hierarchy of val-
ues are family, collectivism, respect for seniors,
mutual aid, solidarity, and group unity. In the
system of social values for the Chechen popu-
lation now the core values include family, mate-
rial welfare, good health, and well-being of chil-
dren. They reflect social requirement of physical
self-preservation and demographic reproduction,
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and value of "self-realization", «acquisition of
knowledge», remain so far a little claimed.

The population poll shows that in Russia
the integrated kernels of values are family, or-
der, and communication; in the Chechen Re-
public they are life, sacrifice, family, tradition,
and safety. These values have been affected by
the consequences of the war.

Different national cultures have different
kinds of perception with respect to «power dis-
tancesy, parity of «individualism - collectivism»,
«masculinity - feminism» [4]. In Russia and Ja-
pan, distinctions in «a power distance» can be
found — at high and average level, a parity of
male and female stereotypes of behavior [5]. In
Chechnya the given indicators correspond to
the Japanese type of relations.

The concept of the personality in Japan,
according to some authors, includes spirit, vital
forces, perfection, cleanliness, and skill. In the
Chechen culture, the personality has three
-dimensional aspects, but with the acceptance
it
four-dimensional characteristics. The personal-

of Islamic values often marks also
ity is characterized by ethical standards, moral
standards and values, efficiency, and religious
belief. It is necessary to underline that in the
past in the Chechen Republic cultural stratifica-
tion were dominant and social hierarchy was
treated positively. In the Japanese society
social hierarchy is treated positively.

In Chechnya and Japan there is a differ-
ent relation to religion. In Japan the religious
pluralism is strongly expressed. 200 years ago,
in Chechnya, religious spirit was occasionally
necessary to show military resistance, and
therefore the religion became not only spiritual

value but also the tool of social and mili-
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tary-political mobilization, which is to say a
strong sign of ethno cultural identity.

In Chechnya and Japan, mutual aid is
appreciated; for example, Japanese people
consider that having a lot of friends and com-
munications will provide help when necessary
67.5 %. [Data World Values Survey (WVS),
2003]. In Chechnya what comes first in difficult
circumstances is relatives, followed by friends,
neighbors, and fellow countrymen. In the soci-
ological poll Chechens have specified that bet-
ter living depends on relatives - 66.7 %, and
friends- 35.8 % [Data of the Center of So-
cial-Strategic Researches, Grozny, 2009]. In the
strategy for survival Chechens quite often give
up personal interests and benefits for the sake
of their families and parents. Japanese people,
it is often said, sacrifice personal interests for
the sake of their families, and actually 68.2 % of
those polled adhere to such an opinion. It is
curious that the Japanese elder son tends to
live with his parents, while in Chechnya the
younger son and his parents live under the
same roof. In any case, it is characteristic that in
the Chechen and Japanese societies people
prefer the avoidance of troubles in the family.

In Japan, 39.6 % of the respondents be-
lieve that at employment they prefer their rela-
tives and friends to competent strangers, while
in Chechnya not less than thirds notice that they
want to work with friendly associates rather than
competent rivals.

According to Japanese mentality re-
searchers, people give a priority to group values
rather than personal values. In social mutual
relationships, much emphasis is placed on co-
operation and consensus. In Chechnya they
have noticed that 74.2 %, 59.3 %, and 57.2 % of
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people think much of mutual aid, cooperation,
and consensus, respectively.

In Japan each inhabitant regards an ac-
cessory as suitable to the middle class culture.
Actually, according to the population poll,
91.2 % of people agree with this idea. In
Chechnya people see themselves as middle
class in the city and village — 59.2 %, region —
45.9 %, the country — 36.7 %, although many of
them, seen from their income level, do not ac-
tually belong to the middle class. In any culture
trust value is very significant. In Japan they
consider it to be impossible to be too careful
about dealing with people — 61.5 %, and to trust
the majority of people — 28.7 %. In the Chechen
Republic they believe it possible to trust all
people - 1 %, the majority of people — 22.4 %.

In the Japanese culture, suicides were
occasionally committed for the sake of protect-
ing the honor, but at present suicides can take
In the
Chechen culture it is condemned. If "aggres-

place for different social reasons.
sion" happens, it is not yourselves but other
people who are to blame. By the way, the sta-
tistics of suicides in Chechnya is not conducted,
as they practically do not happen, except for
single instances.

When Japanese old people are advanced
in their digital skills, they use iPad and thereby
participate in social networks. The Chechen old
people cannot use it yet, but they are active
participants of public life and all celebratory ac-
tions.

In Japan, modern forms of the organiza-
tion of leisure are developed, there are discos,
and the youth follows the rules there. In
Chechnya, they have no discos; rather, they try

to revive and strengthen traditional forms of rest.
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Instead of consumer-driven cultural facilities,
there are public facilities under construction,
such as water parks for children and rest zones.
As a whole, basic emphasis is placed on sports
and a healthy way of life.

The regional generality of Chechnya has
somehow stratified today on two halves - ad-
herents of preservation of traditional experi-
ences, on the one hand, and aspiration for the
renovation thereof, on the other. This fact is also
confirmed by the civilization model of basic
values of the population of Chechnya, the index
of which indicates traditional values — 4.05,
universal values — 3.87, and liberal values —
4.27. The outlook and value attitudes of many
people are characterized by syncretism, namely
the indiscreetness of traditional and modern
values. Though some people, especially young,
aspire to work in the spirit of modern values,
taking into account the individual interests.

In conclusion, Caucasus has been situ-
ated at the crossroad between the European
and Asian cultures. In the Chechen society,
survival values in the globalization circum-
stances, characteristic to pre-industrial and to
industrial development, have prevailed, while, in
the the

self-expression inherent in postindustrial or in-

Japanese society, values of
formation societies have been dominant. The
Japanese social practice of a combination of
traditions and modernity serves as a model for
other countries in attempting social and cultural
transformations in everyday life. In each region
and country, however, it is necessary to take
into account its social and cultural specificities
when developing a modernization strategy.

There is an open question, however. In

the turbulent era, characterized by globalization
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and post-industrialization, how is it possible to
mediate traditional, modern and postmodern
values? One may believe that Western con-
vergence towards the East Asia will occur. But
certain young Japanese authors consider the
inevitability of an additional transition of Japa-
nese values to the western liberal values. These

points of view demand substantiation.
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